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1. Introduction

i fm electronic  l td is  committed to operat ing ethical ly  and preventing modern s lavery 

in our  g lobal  supply  chains and bus iness operat ions. We recognize our  responsib i l i ty  

to uphold human r igh ts and ensure decent work ing condit ions throughout our  ent ire 

value chain.  This  s tatement  out l ines the s teps we take to address modern s lavery 

and fu lf i l  our obl igat ions under the Modern  Slavery  Act .     

The fo l lowing is taken from – i fm group of compan ies Pol icy Statement 

Consistent  with our corporate phi losophy, i fm has a Code of Conduct,  prov id ing a 

guidel ine to our  employees for their  ac t iv i t ies.  This  Code expressly re -aff irms 

the recognit ion of the UN Charter  on Human Rights and forms the bas is  for  our 

aspirat ion to be a moral  company. To further  spec ify  our values - led corporate 

cul ture and l ive up to the statutory  requirements of the German Supply Chain 

Due Di l igence Act (LkSG),  the Board of  Directors  of the i fm group is  publ ish ing 

th is Pol i cy Statement for  a l l  companies in the i fm group.  -  i fm group of  companies 

Pol icy Statement 

2. Structure, business & supply chain

i fm e lectronic  l td business s tructure consists  of the redel iverable of  products  

received from i fm group of companies  and 3 r d  par ty  suppl iers ,  the supp ly of serv ices 

to run and mainta in our  fac i l i t ies  in the UK, the work  force with in the UK & las t ly  the 

recrui tment  process of new employees. Along the Qual i ty Management System 

(QMS) in p lace,  we ensure essent ials  to have a robust  procedure in p lace to ide nti fy  

and mit igate modern s lavery  r isks.   

3. Internal management, accountability & programs

We have establ ished a comprehens ive Code of Conduct  that out l ines our  

commitment to eth ical sourc ing, human r ights, and labour pract ices. This code 

appl ies  to a l l  our  employees and suppl iers . The code pro hib its  forced labour,  ch i ld  

labour,  and other explo itat ive pract ices.  

i . Compliance organisation

i fm e lectronic gmbh has appointed a Compl iance Manager  for  the i fm group of 

companies who is organisat ional ly ass igned to the internal Audit ing & Compl iance 

main department.  Both the Head of  the internal  Audi t ing & Compliance depar tment  
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and the Compl iance Manager, who form the compl iance funct ion, have def ined tasks 

and competenc ies with in the ent ire group of companies.        

i i . Recruitment policy

The fo l lowing is taken from – i fm electronic  l td Recruitment  & Select ion Policy  

Attract ing ta lented and diverse indiv iduals is  fundamental to achiev ing i fm electronic  

l td . miss ion of excel lence and foster ing a suppor t ive, inc lus ive community . This

pol icy  out l ines the organisat ions commitment  to fa ir  and t ransparent recru itment 

pract ices, adher ing to a l l  re levant  legal  requirements . I t  should be read and 

implemented in conjunct ion with the appropr iate procedures for spec if ic  job fami l ies 

and contract types.    

4. Due diligence

We take a proact ive approach to ident i fy  and manage modern s lavery  r isks  wi th in our 

supply chains. This  includes:        

i . Supplier Questionnaires

Al l suppl iers  are required to complete comprehensive quest ionnaires cover ing key 

areas such as insurance,  data s ecur i ty,  modern s lavery,  qual i ty  management,  

env ironmental management , conf l ic t  ma ter ials ,  and occupat ional health & safety. 

This comprehens ive assessment a l lows us to gain a deep understanding of their  

pract ices, ident i fy  potent ia l  r isks,  and in it iate fur ther  steps as needed.        

i i . ifm whistleblowing system

To bet ter comply  wi th our  duty  of care,  we have set  up a whis t leblowing system. This 

can be used by employees who feel  that  they cannot approach their  l ine manager,  

the compl iance funct ion, the respons ib le Central  Managing Director  or  the Board of 

Directors .       

We ask you to use the whist leblowing system respons ibly .  

As i fm highly  values open communicat ion,  we would l ike to encourage you to indicate 

your  name when address ing a repor t.  The compl iance funct ion wi l l  fo l l ow up every  

concern in s tr ic t  conf idence and cons ider  the legit im ate interests of  a l l  par t ies  

involved.       
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An e lectronic  mai lbox enables whis t leblowers and the compl iance funct ion to 

communicate -  a lso anonymously  -  i f  des ired.  This is  impor tant in c ase of  fur ther  

quest ions or  to supplement repor ts with addi t ional  in fo rmat ion later .    

i i i . Compliance contact

Open communicat ion has always been an essent ia l  par t  of  i fm's  corporate cul ture. 

Employees can d irect ly and conf ident ia l ly  address repor ts on poss ib le incorrect  

behav iour  against our i fm values to their  l ine manager.       

Moreover,  employees can use the compl iance funct ion which wi l l  a lways treat a l l  

concerns conf ident ia l ly .  Whist leblowers act ing to the best of  their  knowledge are 

protected against  any d isadvantages result ing from their  repor t.       

Our bus iness partners  can a lso contact  the i fm compl iance funct ion to point  out 

def ic i ts  which do not  meet the i fm values.     

5. Transparency

We are commit ted to transparency in our  ef for ts  to combat  modern s lavery . This 

Modern Slavery Statement is  publ ished on our  company webs i te  [ l ink]  and is readi ly 

avai lable to a l l  s takeholders.  We wi l l  cont inue to rev iew and update our approach to 

modern s lavery  as needed.        

6. Moving forward

i fm e lectronic l td  is  committed to operat ing eth ical ly  and uphold ing hum an r ights  

throughout our supply  chains. We bel ieve that by tak ing a proact ive approach to 

prevent  modern s lavery, we can contr ibute to a more susta inable and jus t g lobal  

economy.       

7. Supporting policies in relation to the Modern Slavery Act 20215

• Code of  Conduct  for  i fm employees – i fm group of  companies

• Code of  Conduct  for  suppl iers -  i fm group of  companies

• Equal oppor tunit ies & d ignity  at work – i fm electronic  l td

• Commitment to respect human r ights  as wel l  as our env ironmental  dut ies

statement inc luding Whist leblower  procedure – i fm group of companies
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Approved by the Board of Directors at  i fm electronic l________________________ _______________________ td on the 01.01.2025 

Duncan MacGregor Michael Langen Robert Birkett 




